















究证明了 Axelrod 的结论， 并建议科
学界需要保证质量和限制规模。 美国
国家科学院主持的 “繁荣 21 世纪全
球经济委员会”2005年出版的著名咨













































































































































































































































































































































































































































































已经过去， 我 55 岁以上就没什么创













































所选择的 N 个靶子， 同时具有新颖
性。 新颖性之所以必要就在于被评成
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The Open Evaluation and Frontier Scholar Responsibility System: Changes of
Winning Mechanisms： Will Generate Cloud Scientific Revolution
LIU Yi-dong
(Institute for the History of Science at the Chinese Academy of Sciences, Beijing 100190, China )
Abstract：Enabling talented people to timely win out and fully playing their roles can be the most effective way to promote
scientific and technological progress and enhance innovation capability. In order to solve these two problems, this paper
presents an open evaluation and Frontier Scholar Responsibility System. The urgent need for national security and economic
development and curbing academic mediocrity will lead the implementation and promotion of this new evaluation method
and R&D talent’s system, and become a breakthrough in science and technology system reform of China. This will also
lead to changes of winning mechanisms and generate Cloud Scientific Revolution.
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Revolution，time-limited principle
CLC number: C93-0 Document code:A Article ID:1003-0166(2013)12-0002-10
doi:10.3969/j.issn.1003-0166.2013.12.001
（上接第 59页）
Problems and Possible Way out of Chinese University Administration
WEI Wen-si
(IEN Institute of Minjiang University, Fuzhou Fujian 350108, China)
Abstract: University administration is an important support for teaching and research activities, but Chinese university
administration has become increasingly rigid, expanded, and gradually become a major constraining factor for teaching
reform and academic innovation. For this reason de-administration reform is inevitable. The presence of China’s university
administrative systems exist such three main problems, positioning errors, the official color is too strong, institutional
organization is too large and administrative staff s’ quality are too low. The possible way out of this problem may be lie in
deepening the university administrative system, the introduction of competition into university administration system,while in
performance assessment be guaranteed.
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